





SKANSKA

Skanska in short

 Founded 1887 in Sweden|;' = (%
 International business since 1897

- Listed on the Stockholm Stock Exchange

* 2016 revenues: 151 billion{SEK

48 000 employees |

« 250 000 people work on our prolects every da




SKANSKA

130 years

IN the construction
business

.‘\\

. S

- v , ';,,.- i =3 '-‘”7 -.; : . Gl ; "o ' v, RCE S .1 ". e 7, € : ’T
OV e&gentralm Sweden = = S e et






SKANSKA

Our domestic markets

ovakia

Revenues for 2016 according to areas:
Scandinavia 40 %

Other European countries 23 %0
USA 37 %




Nova Karolinska, Stockholm, Svédsko
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SKANSKA

Skanska mission
& Skanska values

“ profitwith
I Purpose



SKANSKA

Skanska Purpose and Values

We build for a better society

Skanska
Values

Care Act Ethically Be Better- Committo
for Life & Transparently Together Customers
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Skanska v a
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SKANSKA

Skanska Purpose and Values

We build for a better society

Skanska
Values

Care Act Ethically Be Better- Committo
for Life & Transparently Together Customers



SKANSKA
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Results 2016
Revenue 15772 14 239 -10 %
EBIT 353 383 +8 %
Bookings 16 577 16 034 -3 %
Backlog 13 892 15 849 + 14 %
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THIS NOTE IS LEGAL TENDER
FOR ALL DEBTS, PUBLIC AND PRIVATE

1111809166
\ | 2 e s ot

Troasuaeratthe United States. g(?

1 111809166 7
WASHINGTON, D.C.
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Golden 90°‘s
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Hallandsas, Sweden




SKANSKA

ASFALTSKARTELLEN

Bolag fills for asfaltskartell

Publicerad 2007-07-10 11:05

Byggforetagen Skanska, NCC, Vagverket och Peab & SKriv

doms nu att betala mangmiljonbelopp for R
kartellbildning kring asfaltlaggning. Men

B - A & Ratta
straffbeloppen ar kraftigt sankta.
Skanska ska betala 170 miljoner kronor, jJamfort med de 557 miljoner LASARRE
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SKANSKA

Top 10 Enterprise Risks - 2016

1 Ethical breach Operational 1
2 Lack / loss of key employees Regulatory 2
3 Loss making project/investment Operational 3
4 Macro financial instability Financial 5
5 Accident with multiple fatalities Operational 4
6 Severe environmental accident Operational 7
7 Increase in cost Financial 6
8 Increased Competition Operational 8
9 Political Risk Financial 9
10 Poor leadership/decision making Strategic 11







SKANSKA

Our Code of Conduct Is organized into
three chapters

Chapter3




SKANSKA

Chapter 1
Our commitment at our workplace

Health, safety and well-being

Fair working conditions

Diversity and inclusion

Personal growth and development

Protection of personal data (data protection)
Reporting and maintaining records

Company assets
Confidentiality




SKANSKA

Chapter 2
Our commitment in the marketplace

Relationships with stakeholders
Conflicts of interest
Hospitality and gifts

Commitment to quality

Fraud

Sponsorship

Insider information and market abuse




SKANSKA

Chapter 3
Our commitment to society

Environment
Corporate Community Investment
External communications

Anti-corruption and anti-bribery
Money laundering

Fair competition

Political activities




SKANSKA

Who the Code applies to

All Skanska employees including part-time, contract
and temporary employees

For joint ventures and other entities in which we have
an ownership stake, either our own Code or a
comparable code must be adopted by each party to
the joint venture




SKANSKA

The Supplier Code complements the

Code of Conduct

— External parties such as
subcontractors, suppliers,
consultants, intermediaries, and
agents must follow relevant portions
of our Code in their dealings with us

— Skanska’s Supplier Code should be
iIncorporated into all bid documents
as of October 1, 2016

SKANSKA

Supplier
Code of Conduct




SKANSKA

Code of Conduct Trainings for White-

collar Workers
Onboarding

.+-

Periodical Trainings

-+



SKANSKA

My conscience is clear,
the rest can be washed ea

* Honestly
* Proudly
= Fair and square

= \With
consideration



SKANSKA

If you think you experienced a breach
of the Code of Conduct:

Discuss the problem with your colleagues.

Talk to your superior.

If this procedure does not meet your needs...

...Contact any member of the Ethics Committee or send an e-mail
to:

Code of Ethics Hotline

Phone: 0800 004 529
Web:

Access code: 98351 Language: Slovak

Do not forget that you can remain anonymous if you wish.


mailto:eticky.vybor@skanska.sk
https://www.speakupfeedback.eu/web/xwrsyft/sk
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SKANSKA

Cheating tendency

Other players Personally

Mulligan 1st hole 40%

9th hole 15%




SKANSKA

Our sustainable areas BP 2020

Safety
Ethics
Green

Corporate Community
Investment

Diversity and Inclusion
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Land a hand




SKANSKA

It
starts
with
me

SKANSKA



